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Empowering individuals with disabilities to improve the quality of their lives. 

uSPEQ 

The uSPEQ Employee Climate Survey for 2017 was conducted in May 2017. 
38% of employees filled out the survey which was a drop from last year’s 
67.5% response rate. We are hoping to have more employees complete the 

survey in the upcoming years.  

 

The top five results from this survey are that employees understand their job re-
sponsibilities, feel they are clear about their role as it applies to their job, that 
their supervisor respects them, that they are aware of the mission statement of 
AEDD, and that employees support the overall direction of the agency. The five 
lowest scoring items and items that we hope to improve upon include: employees 
feel they are not paid fairly, employees feel that they are not asked for their 
input on job decisions, employees feel they are not recognized for high perfor-
mance, employees are not satisfied with the healthcare coverage AEDD pro-
vides, and that employees do not feel there is good communication in their 

workgroups.  

 

AEDD is hoping to improve on the bottom five areas. The plan is to have a Town 
Hall Meeting forum on Thursday, July 27th at 6:30pm to allow staff an oppor-
tunity to discuss with supervisors their concerns and the best way they believe we 
can address them. This will also allow supervisors and upper management a 
chance to explain why some things like health insurance and pay rates are the 
way they are. We want to improve anything and everything we can and help 
staff come away with a better understanding of why some things are a certain 

way. AEDD’s goal is to give everyone a voice. 

 

Please remember that AEDD is made of people who care and want the best for employees as well as 
clients. AEDD encourages ALL staff to take every opportunity to make their voices heard. We encour-
age you to participate in uSPEQ surveys as well as the open forum opportunity. If you cannot partici-
pate, we encourage you to speak to your supervisors and tell them how you feel things can improve. 
We want to hear your concerns so we can address them and we want to encourage you in any way we 

can to make AEDD the best place possible. 

 
On that note, what would you like to see in future newsletters? We encourage you to offer new ideas 
for articles and any feedback on how we can improve current content. Your viewpoints are valued. Just 

like we strive to better the workplace, we strive to provide the best possible news for and about you!  
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New H i res  

CLS 

Courtney Smith 

Kristian Holloway 

 

SGSCLC 

Latisha Vanderbilt 

Lashauna Walton 

Amber Boatner-Robinson 

Penny Pace 

Lakissa Hampton 

Jerrilynn Taylor 

Stacey Ball 

Charlene Jones 

Leila Hibbler 

Landers 

Susan Kennedy 

Stacey Lane 

Regina Harris-Hunt 

Kay Cartwright 

Audrey Westmoreland 

Charlie Jackson 

Ebony Johnson 

Andreamanda Lewis 

Khameron Jones 

Makeisha Thomas 

Katina Wade 

Narisa Pettis 

Shaquita McFadden 

Shanerica Williams 

 

Waiver 

Michael George 

Edreck Boyd 

Casaundra Blue 

Sahr John 

Atarra Canady 

Gloria Harris 

Dejarnette Johnson 

Janet Wilson 

Mary Jane Sawyer 

July 

Andrea Moore 11 

Euphase King 10 

Lisa Ticey 10 

Lauren Baker 9 

Gavonna Washington 9 

Helen Moseley 7 

Eddie Mae Finley 7 

Donna Sessions 7 

Linda Travis 4 

April Wyatt 4 

Erika White 3 

Vivian Boones 3 

Onie Marie McNeill 3 

Synthia Jackson 2 

Charles Smoot 2 

Lakendra Sims 1 

Rickey Williams 1 

Wel come  to  AEDD  

On behalf of their colleagues, we welcome Latisha Vanderbilt and 

Lashauna Walton to AEDD. Last month, Latisha Vanderbilt was hired at 

SGSCLC as the preschool’s new Service Coordinator, and Lashauna Wal-

ton was brought in as its new Developmental Therapist. We believe that 

each of our employees contributes directly to the growth and success of our 

company. We hope that these ladies will take pride in being a member of 

our team.  We are pleased that they are joining us, and we know that 

their contributions will assist AEDD in remaining a leader in this community 

and in our industry.  

Pres choo l  Graduat i on  

Graduation is scheduled for Monday 

August 10 at one o’clock in the af-

ternoon. Congratulations to the 18 

Sammie Gail Sanders students tran-

sitioning into kindergarten! Also, 

thank you to the teachers and staff 

who have assisted them in their early 

education! 

Thank you to everyone who signed up for insurance and other benefits in 

June. Your cooperation and attendance helped make for a successful open 

enrollment. Remember that open enrollment is not the only time to update 

your wellness plan. You can always contact Human Resources if you need 

to change information, such as addresses or beneficiaries, or ask questions.  

Open  Enro l lment  Re cap  
Ann ive r sa r i es  
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Shenna Oduah 1 

Cassandra Rogers 1 

Roy Allison 1 

Jessica Lasater 1 

August 

Charlotte Brown 27 

Rita Rheams 17 

Lexie McPherson 14 

Bertha Parks 10 

Anthony Baker 10 

Cheryl Garry 8 

Kenneth Norman 7 

Gabriel Price 6 

Emily Miller 5 

Sonda Preston 4 

Marcy Fausett 3 

Phyllis Lewis 3 

Jeremy Thomas 2 

Alecia Fisher 2 

Robert Knowlin 2 

Julie Richards 1 

Kenesha Withers 1 

Tammi Hawkins 1 

September 

Shendala Thomas 16 

Emily Davis 11 

Hazel Black 11 

Robbie Washington 11 

Bradley Hagan 10 

Shontrice Jones 9 

Ometra Okuwoash 8 

Wendy Harris 7 

Victoria Brown 6 

Dana Stubblefield 6 

Brandon Hartsell 5 

Mesha lamb 2 

Bernadette Hubbard 1 

Lisa Dickens 1 

Jeremy Smith 1 

Emmanuel Fiagbor 1 

Chinelo Onuchukwu 1 

Billy Storay 1 

Alissia Burden 1 

Mary Dawson 1 

Lasha Brown 1 

Patrick Kang Biboson 1 

Rajae Rogers 1 

Jamaal Shepard 1 

Tracy Williams 1 

Laquinta Lockhart 1 

Theodis Bey 1 

Paulesha Dorse 1 

Calvin Carlton 1 

Shjiro Tims 1 

Denotra Kones 1 

Carol Flanders 1 

Machel Marshall-Green 1 

Felecity Burton 1 

Travon Polk 1 

Schalisa Dowthard-Curtis 1 

Marilyn Lambert 1 

Clarence Sanders 1 

 

 

 

9 th  Annua l  Hawgs  fo r  a  Cause  

While their normal supervisor was out, Jasmia Shavis, Kayla Gardner, and 
Shariah McKinney did an exceptional job in making sure that shifts were 
covered in last minute coverage concerns, and they pitched in wherever 
needed. They demonstrated good judgement and were able to decipher 
when it was necessary to contact their temporary supervisor or not. Because 
of their good understanding of the consumer, they were able to assess and 

respond in a productive manner.  

Presented by 

 

 

 

Benefitting, 

Arkansas Enterprises for the Developmentally Disabled 

Thursday, November 2, 2017 
6 : 0 0  p . m .  

AEDD Multipurpose Center 

105 E. Roosevelt Road, Little Rock 

 

 

 

◆ BBQ Dinner featuring the “Big Frank” Razorback Grill ◆ 

◆ Beverage Bar by Glazer's ◆ Emcee Craig O’Neill (as “Brother Hogg”) ◆ 

◆ Marchese Hendricks Project Band ◆ Dancing ◆ Silent and Live Auctions ◆ Cash Raffle ◆ 

 

Presentation of the 2017 “Champion for a Cause” Award to 

Centennial Bank 
$50 .00  pe r  pe r son  

$55.00 at the door 

Purchase tickets online: http://aeddinc.org/eventhawgsorder.php or call: 501-801-3648 

WOWs 
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CARF Reminder B i r thdays   
 

July 

Cynthia Spencer 1 

Tracy Williams 1 

Ebony Johnson 1 

Stacey Ball 2 

Peggy Davis 3 

Lauren Baker 3 

Joe Lee 3 

Mary Jane Sawyer 3 

Lakissa Hampton 4 

Reginald Johnson 5 

Kenneth Luckett 8 

Derryl Dunning 9 

Lori McCleary 9 

Leslie Evans 9 

Jeremy Thomas 11 

Robert Moseley 14 

Beverly Reece 15 

Jeanelle Duff 15 

Sejames Humphrey 15 

Sandra Scott 16 

Amanda Johnson 17 

Paulette Watson 17 

Patrick Hill 18 

Shjiro Tims 19 

Patrick Kang Biboson 22 

Andreamanda Lewis 22 

Khameron Jones 23 

Bradley Hagan 24 

Keith Renuard 24 

Atarra Canady 26 

Gavonna Washington 27 

James Opara 27 

Lawanna Matheny 31 

 

August 

Emily Davis 1 

Gloria Harris 1 

Dana Stubblefield 2 

Kendra Pike 3 

Destiney Williams 4 

Lanea Kelley 4 

Ashley Settles 6 

Roy Allison 7 

Nikki Long 9 

Kristian Holloway 10 

Tiffany Hooks 11 

Cornethea Esaw 16 

Ronald Hollis 17 

Cassandra Rogers 20 

Charlotte Brown 22 

Briana Bumpers 22 

Elizabeth Eskew 22 

Dennis Whitbey 22 

Amber Boatner- 

Robinson 22 

Carolyn Lewis 23 

Debra Mitchell 25 

Catherine Westbrook 26 

Stephanie Edwards 26 

As mentioned in this year’s first quarterly newsletter, AEDD, Inc. is 

currently accredited by the Commission on Accreditation of Reha-

bilitation Facilities (CARF International). Accreditation is a sign of 

quality and is an important consideration in our consumers’ deci-

sion making. Achieving accreditation requires AEDD to make 

quality improvements, to focus on the unique needs of each per-

son that we serve, and to monitor the results of those services.  AEDD will again 

begin the process of CARF Accreditation in August.  

2017 Arkansas Sales Tax Holiday 

Arkansas will hold its annual sales tax holiday, beginning Saturday, August 

5. 2017 at 12:01 a.m. and ending Sunday, August 6, 2017 at 11:59 p.m. 

State and local sales tax will not be collected during this 48-hour period on 

the sale of: (1) clothing and footwear if the sales price is less than one hun-

dred dollars ($100) per item; (2) clothing accessories and equipment if the 

sales price is less than fifty dollars ($50) per item; (3) school supplies; (4) 

school art supplies; and (5) school instructional materials 

DSP Appreciation 

September 10th—16th is National Direct Support Professionals Recognition 

Week.  The pur- pose of DSP Week is to 

honor direct sup- port staff for the  

tremendous differ- ence they make each 

day in the lives of our consumers.  All DSPs 

in our Waiver De- partment will be pre-

sented with a cer- tificate in honor of the 

event. A big THANK YOU! to all of 

our Direct Support Professionals out there for all of your hard work day af-

ter day!!! 



P a g e  5  N e w s  A b o u t  Y o u  

Shanerica Williams 27 

Phyllis Lewis 28 

Marilyn McCool 29 

Bert Zinamon 31 

Valrita Meredith 31 

 

September 

Synthia Jackson 1 

Lupale Lewis 1 

Edwina Miller 2 

Francisca Travis 2 

Victoria Brown 2 

Laquinta Lockhart 2 

Stacy Nutt 3 

Sarah Scott 3 

Karen Maxwell 4 

Keshia Bess 4 

Alecia Fisher 7 

Quinshawnta Miner 10 

Chinelo Onuchukwu 10 

Rose Dirden 12 

Veronica Rancifer 14 

Charlie Curry 16 

Kelly Hamilton 16 

Judy Smith 16 

Penny Pace 18 

Charlene Jones 19 

Alisa Lyons 23 

Mesha Lamb 23 

Janet Wilson 23 

Jacqualine Deguisne 25 

Sherrie Franklin 25 

Shenna Oduah 26 

Angelia Childress 27 

Janet James 29 

Emmanuel Fiagbor 30 

 

Holidays 

Independence Day 

Tuesday, July 4 

 

AEDD will be closed on  

*Labor Day 

Monday, September 4 

 

*This DOES  NOT apply to Waiver 

Direct Care or CLS staff. 

 

Reminder… 

Don’t forget... HR has an email 

account! All suggestions and con-

cerns can be submitted to 

hr@aeddinc.org or you can sub-

mit these to your  

respective location suggestion 

box. You can also 

submit any HR  

required documen-

tation via email.     

Diversity 

How do you manage cultural diversity? 

The first step in managing diversity is to recognize it and learn 

not to fear it. Since everyone is the product of their own culture, 

we need to increase both self-awareness and cross-cultural 

awareness. There is no book of instructions to deal with cultural 

diversity, no recipe to follow. But certain attitudes help to bridge 

cultures. 

Admit that you don’t know. Knowing that we don’t know everything, that a situation 

does not make sense, that our assumptions may be wrong is part of the process of be-

coming culturally aware. Assume differences, not similarities. 

 

Suspend judgments. Collect as much information as possible so you can describe the 

situation accurately before evaluating it. 

 

Empathy. In order to understand another person, we need to try standing in his/her 

shoes. Through empathy we learn of how other people would like to be treated by us. 

 

Systematically check your assumptions. Ask your colleagues for feedback and con-

stantly check your assumptions to make sure that you clearly understand the situation. 

 

Become comfortable with ambiguity. The more complicated and uncertain life is, the 

more we tend to seek control. Assume that other people are as resourceful as we are 

and that their way will add to what we know. “If we always do what we’ve always 

done, we will always get what we always got.” 

 

Celebrate diversity. As a company find ways of sharing the cultures of your diverse 

workforce. 

Independence Day is an American holiday cele-
brated on July 4th. It has been a federal holiday 
since 1941, but the day of celebration has its 
origins in the American Revolution. On July 2, 
1776, the Continental Congress, which governed 
the 13 colonies during the Revolutionary War, 
voted in favor of independence from Great Brit-
ain. Two days later, on July 4, delegates from 
the colonies adopted the Declaration of Inde-
pendence, which was written by Thomas Jeffer-
son. The Declaration was read aloud publicly, and in the early years of independence, 
colonists celebrated this special day with concerts, bonfires, parades, and the firing of 
muskets and cannons. Political leaders also used the day as a way to address citizens 
and create a feeling of unity. Nowadays, the political significance of the holiday has 
waned, but it remains as much a day of festivity and patriotism as ever. Many people 

take the day off, enjoying family get-togethers, fireworks, and freedom. 

Independence Day 



ARKANSAS ENTERPRISES 

for the  

DEVELOPMENTALLY DISABLED, INC. 
105 E. Roosevelt Road 

Little Rock, AR 72206  

 

The arrival of summer often means home cookouts, days at the pool, camping trips 

and other outdoor activities, but attached to these seasonal pleasures is the haz-

ard of heat-related illness. Fortunately, there are simple tips that summer fun seek-

ers can utilize to ensure that their time in the sun is safe. 

1) Drink more fluids, regardless of your activity level, and don't wait until you're 

thirsty to drink water.  

2) Stay indoors and, if at all possible, stay in an air-conditioned place.  

3) Taking a cool shower or bath or moving to an air-conditioned place is a good 

way to cool off.  

4) Wear lightweight, light-colored, loose-fitting clothing.  

5) Check regularly on outside pets, infants and young children, people aged 65 or older, people who have a men-

tal illness, and those who are physically ill, especially with heart disease or high blood pressure.  

6) If you must be out in the heat, limit your outdoor activity to morning and evening hours and try to rest often in 

shady areas. 

7) Protect yourself from the sun by wearing a wide-brimmed hat and wear sunglasses. Apply sunscreen of SPF 15 

or higher that says "broad spectrum" or "UVA/UVB”  

Summer  Sa fe ty  


